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The Repertoires of  
Labour Market Regulation 

Peter Gahan and Peter Brosnan 

Introduction 

The regulation of labour markets is an important area of academic and 
public policy debate.1 Increasingly, the value of traditional regulatory 
institutions, such as arbitration, is openly questioned by scholars, policy-
makers and social actors themselves.2 Much of the debate is concerned 
with defining the appropriate purpose of labour market regulation3 (or 
the appropriate balance between what are seen as competing purposes4), 
and the related question of the appropriate means by which desired out-
comes might be achieved.5 
 The purposes of labour market regulation are wide and varied, and 
extend well beyond the protective purpose with which it is traditionally 
associated.6 While some aspects of labour law concern the protection of 
workers in what is assumed to be an unequal power relationship, labour 
market regulation may clearly serve many alternative – sometimes con-
flicting – purposes (and interests).7 This diversity of purposes is reflected 
in the myriad of ways in which regulation has been used to regulate 
aspects of the general labour market, the organisation of work and 
employment at the organisational level, as well as the relation between 
an individual employer and worker. The aim of this chapter is to explore, 
in a preliminary way, the variety of labour market institutions and 
regulatory techniques that together constitute and regulate labour market 
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