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...th e  various 
memberships reflect a 
somewhat eclectic career 
tha t has encompassed 
four different 
professions. The 
various ‘disciplines ’ 
have added considerable 
meaning to each other, 
and a t one stage 
combined, m ost 
fortuitously, into one 
jo b ...

Transitions...
Like m any of you read ing  this co lum n  

(after the event), I set off this w eekend  to 
our A sso c ia tio n 's  b ienn ia l con fe ren ce  

encouraged  by the co n ven o r 's  call to use 
this an opportunity to look ahead 'to how  w e 
can use the tools and techn iques of the fu ­
ture, b u ild in g  on professional va lues that 
w e 'v e  developed  in the past.' For each of us, 
in our ow n w ay , w e  can ensure that it pro ­
vides that and m uch more. To crea te  the 
tim e in busy schedules to attend conferences 
and pro fess ional events is often co m ­
pounded w hen  w e  belong to more than one 
professional/industry association.

Last w eek  I attended an even ing  sem inar 
organised by 'another' professional associa ­
tion. O n  the rather long drive to the venue,
I w ondered  w h y  I still belonged to 'xyz ' and 
retained a sense of duty to support the asso­
c ia tion 's  various activities even though it is 
now  som e con s id e rab le  tim e since  I had 
been in vo lved  in the professional area the 
organisation represented.

G la n c in g  at my curricu lum  vitae, one 
cou ld  be excused for thinking that I had be­
longed (at one tim e or another of my career) 
to every professional association ever incor­
porated. I have  m anaged to jo in  (re jo in ?) 
three of the organisations listed on a coup le  
of different occasions. Does this mean I am 
terrib ly fick le  or excessive about m y a ffilia ­
tions? (I apprecia te  association m em bership 
is m otivated by very m any other reasons —  
so please, no analysis.)

I w o u ld  prefer to think that it identifies 
me as a person w ish in g  to sustain a w id e  
range of interests and one w ho  is extrem ely 
com m itted to exploiting the information and 
other services ava ilab le  from these assoc ia ­
tions for m y em p loyer 's  benefit.

In reality , the various m em bersh ips re­
flect a som ew h at e c le c tic  career that has 
encom passed four different professions in a 
few  different geographic locations. From my 
perspective , the various 'd isc ip lin e s ' have 
added considerab le  m eaning to each  other, 
and at one stage com b ined , most fo rtu i­
tously, into one job. To others, the range of 
positions I have held has represented quite 
separate careers (I know  this because I have 
been asked to speak on the top ic  on a few  
occas ions —  usually  in g low ing  term s of 
how  m y lib rary/in form ation  m anagem ent 
skills have facilitated  taking on totally new  
challenges outside of previous experiences.)

The m em bership of a num ber of profes­
sional/industry associations at the one time

can also cause certa in  d ilem m as. W h ic h  
m em berships can be sustained rea lis tica lly  
both financia lly  and from the previously m en­
tioned perspective of 'duty' (albeit it usually an 
extrem ely pleasant one) to be involved in a c ­
tivities? The number of journals, seminar offer­
ings and conference prospectuses, and e-mails 
arriving at m any of our desks has the propen­
sity to becom e an unm anageable, unusable, 
and undervalued torrent of information.

FHugh M a ck a y 's  c la im  in Turning po int 
that 'in fo rm ation  has neve r been cheaper, 
m ore plentiful or m ore access ib le ' can  also 
be app lied  to job-related journals and e le c ­
tron ica lly-o ffered  pro fess ional know ledge. 
F-low do w e  get to en joy and reap its benefits 
w ithout being o ve rw he lm ed  by it, especia lly  
w hen  it is w ith in  our p ow er to regulate the 
flow  by sim ply opting out of m em berships?

Rather than take this action , I trust the 
progress towards greater affiliations, liaisons, 
co llaborations —  call them w hat you w ill —  
betw een  professional/industry organisations 
en ab le  not o n ly  co-operation  in organising 
various events and activities, but also in pub­
lish ing, m em ber services, and o ther areas. 
That is, that associations a c tive ly  seek w hat 
one of m y form er ch ie f ex ecu tive  o fficer 
ca lled  'organisational serend ip ity.'

A L IA  is a recogn ised  leader in this re­
spect. The A sso c ia tio n  a lread y  has several 
well-earned notches on its belt in this regard 
and it is part of our ongoing agenda. FHope- 
fu lly  it w ill m ean lifestyle im provem ent (the 
great am ounts of leisure tim e w e  have been 
prom ised do not seem to have been realised 
as yet) as w e ll as those m om ents of exc ite ­
m ent and ach ieve m e n t that can be experi­
enced  w hen  w e  are ab le  to realise synergies 
from com b ined  professional efforts.

D iscussions at Board  m eetings about re­
ta in ing  m em bersh ip  have  touched  upon 
those peop le w h o  have/are travelling  across 
various d iscip lines throughout their career. It 
is recognised that trying to m aintain  kn o w l­
edge across those areas does create tim e and 
know ledge m anagem ent problem s not on ly 
for the ind ividua l but also som ew hat of a d i­
lem m a for the susta inab ility  of the various 
associations to w h ich  those peop le belong.

M e a n w h ile  w e  can  take cons id erab le  
p ride that Iibrarianship/the inform ation sc i­
ences prove such a good 'breed ing  ground' 
for flex ib le careers and trust that new  dynam ­
ics are created  each  tim e 'o ld ' skills and 
know ledge are em p loyed  as a basis for new 
ach ievem ents. ■
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