
Strategy winds up
The ALIA/ASA (Australian Society of Archivists) Aboriginal and Torres Strait Islander employment strategy for the library, informatio 
and archives sector began in 1996. The strategy provided employers with a subsidy to employ indigenous cadets enrolled in library 
technician, archival and librarianship courses.

The strategy aimed to provide permanent employment opportunities for indigenous people wanting to work as librarians, library technicians and 
archivists. The Commonwealth provided the funding for the subsidies to employers. ALIA was responsible for providing the necessary administrative 
support to run the program. The strategy finished in March 2000. Following are reports from some of those who participated in the strategy...

Increasing Aboriginal and
Torres Strait Islander representation
S y d n e y  Institute has a long-standing 

co m m itm e n t to p o s itiv e ly  and  a c ­
t ive ly  support increased  representa­

t io n  o f A b o r ig in a l p e o p le  and  To rres 
S tra it Is lan d ers  in the w o rk p la c e . T h e  
S y d n e y  Institute L ib rary  shares this c o m ­
m itm en t, for instance, through the p ro v i­
s ion  o f a specia lis t lib rary  se rv ice  at the 
Eo ra  C en tre , and  through the su p p ly  o f 
o n e  des ignated , full-tim e p rofess ional li­
b rarian  position as the C en tre 's  librarian- 
in-charge.

G iv e n  this com m itm en t, and  w ith  the 
su p p o rt o f the Institu te 's  Ex e cu tive , the 
S y d n e y  Institute L ib ra ry  e n th u s ia s t ic a lly  
e m b ra ce d  the A L IA /A S A  A b o r ig in a l and  
Torres Strait Is lander Em p lo ym en t Srategy 
for the L ib rary, In form ation  and  A rch ive s  
sector. The  L ib rary  v ie w e d  the strategy as

an o p p o rtu n ity  to inc rease  the rep resen ­
tation  o f A b o rig in a l and  To rres Strait Is­
lan d e r e m p lo y e e s  in the  secto r. T h e  li ­
b ra ry  a lso  re co g n ised  tha t th ro u g h  an 
in c re a se  in the ir re p rese n ta tio n  in the  
staffing p ro file , the lib ra ry  m ight b e co m e  
m ore access ib le  to A b orig ina l p eo p le  and 
Torres Stra it Is landers.

T h e  S y d n e y  Institute L ib ra ry  g a in ed  
ap p rova l to e m p lo y  a cad e t lib ra ry  te c h ­
n ic ia n  u n d e r the term s o f the  strategy. 
The  N S W  T A F E  A b orig ina l D e ve lo p m e n t 
D iv is io n  sup p orted  the  p ro p o sa l and  
ag reed  to fund  the e m p lo y e r 's  t ra in in g  
co m p o n e n t. R ecru itm en t to the position , 
based on  m erit se lection , w a s  co m p le te d  
in ea r ly  1998. The  successfu l ap p lican t, 
Lee  L a z a re v ic  w a s  o ffe red  p e rm a n e n t 
appo in tm en t upon successful com p le tio n

o f the D i ­
p lo m a  in L i ­
b ra ry  and  
In fo rm a tio n  
S tu d ies . A s 
Le e  w a s  a 
re s id en t o f 
N e w c a s t l e  
he co m p le te d  his D ip lo m a  w ith  H u n te r 
Institute o f T e ch n o lo g y .

Lee is cu rren tly  loca ted  in the U ltim o  
lib ra ry 's  Ed u ca tio n a l Se rv ice s  T eam . This 
team  is resp ons ib le  for p ro v id in g  lead er­
sh ip  and  su p p ort to the Eo ra  C e n tre  li­
b rary, and  for the e ffectiveness o f the U l ­
t im o  lib ra ry 's  fa cu lty  lia iso n  and  
in fo rm a tio n  sk ills  p rog ram s. Le e  is a l­
re ad y  m ak ing  a substan tia l con tribu tio n  
to the o p e ra t io n a l e ffe c t iv en ess  o f this 
team .

T h e  ro le  o f the  e m p lo y e r  in v o lv e d  
secu ring  ap p ro va l to engage  in the strat­
eg y , en su rin g  the  re- im b ursem en t o f 
funds from  the D ep artm en t o f Education , 
Em p lo ym e n t, T ra in in g  and  You th  A ffairs 
(D E E T Y A ) and  from  the A borig ina l D e ve l­
o p m e n t D iv is io n , and  lia is in g  w ith  the 
H u n te r  Institu te  reg ard in g  Le e 's  
p ra c t icu m s . In re la t io n  to the  p ra c tica l 
tra in in g  c o m p o n e n t, Lee  partic ip a ted  in 
the stand a rd  in d u c t io n  p rog ram  struc ­
tured to co- in c id e  w ith  his th irteen-w eek 
e m p lo y m e n t w ith in  the lib ra ry  for each  
y e a r  o f the  tw o  y e a r  c ad e tsh ip . T h e  li­
b ra ry  w a s  fo rtu n ate  in h av in g  a person  
w h o  w as  self-m otivated and  enthusiastic , 
w h o  requ ired  o n ly  m in im a l support b e ­
yo n d  'on-the-job tra in ing ' and  w h o  w as  
a b le  to c o m p le te  h is study in the  m in i­
m u m  tim e fram e.

Pa rtic ip a tio n  in the strategy has been 
a re w a rd in g  an d  a w o r th w h ile  e x p e r i­
e n c e  for the lib rary. I w o u ld  re co m m en d  
that o ther lib raries adopt s im ila r schem es 
as a po sitive  w a y  to support an increase  
in the rep resen ta tio n  o f A b o r ig in a l and 
T o rres  S tra it Is lan d e r e m p lo y e e s  in the 
w o rk p la c e  and w ith in  the profession.

C harm aine Caskey, divisional 
lib rarian , Services, TAFE N SW ,
Sydney Institu te L ibrary

A great way to study...
Lee Lazarevic, library technician,
TAFE NSW, Sydney Institute

A  little over two years ago I ap­
plied for a cadetship provided 
by the Department of Educa­

tion, Employment, Training and Youth 
Affairs (DEETYA), the Australian Li­
brary and Information Association 
(ALIA) and TAFE NSW. This was one 
of many careers available to Aborigi­
nal people and Torres Strait Islanders 
through the Commonwealth public 
service. 1 chose the cadetship because 
I felt a Diploma in Library and Infor­
mation Studies, with a Technology 
component, would be a valuable 
qualification to have in this age. My 
career plan is to eventually teach non- 
English speaking background peoples 
in Australia and abroad.

I began the cadetship in 1998, 
which involved full-time study at TAFE 
and part-time work experience. The 
'on-the-job' training greatly assisted in 
my understanding of the profession 
and it also gave me an advantage over

Lee Lazarevic
other students — when I completed 
the Diploma, I was fully skilled and 
ready for work.

The most enticing aspect for any­
one who decides to pursue a cadet­
ship is that everything is provided to 
assist you in your studies, including 
assistance with textbooks, course 
fees, travel allowance and also a 
training wage which is more support­
ive than the Abstudy allowance.

The cadetship was a great way to 
complete tertiary study without the fi­
nancial burden, and upon graduation 
I had a permanent position waiting 
for me. ■
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