
The neXus census: an 
update on the current research 
into w o rk fo rce  planning issues
The neXus census was launched at ALIA's biennial Click06 
conference in Perth in September 2006. The neXus research 
project, supported by ALIA, Queensland University of 
Technology (QUT) and CAVAL Collaborative Solutions, seeks to 
capture demographic, educational and employment data about 
LIS professionals at the individual level (Stage One), as well 
as employment policies and practices at the institutional level 
(Stage Two) to help achieve a comprehensive overview of LIS 
professional resource issues, challenges and opportunities.

Stage One of the project, the neXus census, was a self-adminstered 
questionnaire for individuals accessible online for one month. It 
was promoted widely via ALIA, LIS special interest groups and 
organisational e-lists. The survey attracted 2346 valid online 
responses and eight paper-based responses.

The neXus census has delivered an immense amount of valuable 
quantitative and qualitative data: a series of reports are currently 
being prepared to present the detailed findings. Presentations 
have been given or are forthcoming to provide insights into 
specific angles of the data: for example, public libraries, theTAFE 
library sector, reference and information services staff, technical 
services staff and library technicians.

Who, where and when?
Respondents came from across Australia (Figure 1) and 
represented the different sectors of the profession (Figure 2). Fifty 
per cent of respondents were 46 years and over, a favourable 
contrast with the figures published by Australian Job Search 
(http://jobsearch.gov.au/careersearch.aspx), where it was 
reported that 65 per cent of librarians were 45 years and over.

Figure 1: Geographical distribution

The Australian LIS profession attracts a significant number of 
career change workers; that is, graduates of LIS courses may 
be entering a second or third career. LIS workforce planning, 
therefore, must distinguish between chronological age and career 
age. For example, 40 per cent of 'new graduates' (five years 
or less in the sector) indicated that they had changed careers, 
meaning that 44 per cent of 'new graduates' were over 40 years 
old. New entrants to the profession may wish to gain a variety of 
experience and diverse employment opportunities early in their 
careers, which can result in more frequent hiring and induction 
processes for employers.

Heading for retirement
Table 1 shows the length of time respondents anticipated 
remaining in the workforce. On these figures, almost one- 
third (32%) of the current workforce will have retired by 2015.

Significantly, this is almost double the number who actually fall 
into the chronological age group of 56 years and older, meaning 
there is a strong trend for people to retire early.

Figure 2: Sector representation

Table 1: Anticipated time until retirement

Years until anticipated 
retirement

%

1-3 years 7%

3-5 years 9%

6-10 years 16%

Total 2006-2015 32%

Now that we have the data, the challenge for the sector is how 
best to use it for initiatives and projects that will add to the sus
tainability and future development of our profession. The Col
lection Council of Australia's Conservation Survey 2006 (see the 
article in the May 2007 issue of inCite) also seeks professional 
engagement to ensure a sound and viable future. People are at 
the heart of our profession: there needs to be an ongoing focus 
on people entering and leaving the profession, along with the 
skills they bring with them, skills they need to develop as their 
career grows and matures, and the skills that will need replen
ishing as they retire. It is all about the nexus between education, 
curriculum, recruitment, retention, training and development.
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9 7 9 -prefixed ISBNs to 
appear early in 2 0 0 8
The International ISBN Agency has announced that ISBNs 
with a prefix of 979 are likeiy to start being assigned in the 
second quarter of 2008.

Up till now, 13-digit ISBNs have all carried the 978 prefix, 
allowing systems to carry both 10 and 13-digit ISBNs. 
Once the 979 prefix is introduced there can be no 10-digit 
equivalent as this could lead to duplication of numbers. It 
is therefore essential that book trade and library systems are 
prepared to process the full 13-digit number.
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Both country prefixes and publisher prefixes will change in the 
979-prefixed range of numbers as the system is being fine-tuned 
to avoid wastage. There will also be a move to national prefixes 
rather than the language-based group prefixes on which the 
system was based when it was thought out in the late 1 960s.

The ISBN changed from 10 to 13 digits in January 2007 in line 
with the revised ISO standard (ISO 2108). The reason for the 
change in the system was to ensure the numbering capacity of 
the ISBN system. The growth in electronic publishing and the 
need to number parts of books made available separately means 
that this capacity needs to be increased.

The 978 and 979 'Bookland' prefixes have been allocated by 
CS1 (formerly EAN International and UCC) in accordance with 
a contract between GS1 and the International ISBN Agency. 
The contract also allows for a further prefix to be allocated if 
and when 979 is exhausted. The arrangement with GS1 means 
that the 13-digit ISBN is the same as the GTIN13 (EAN/UCC13) 
number used on book barcodes.

Note: Numbers starting 979-0 have been allocated to the 
International Standard Music Number (ISMN) that identifies 
sheet music.

For further information contact Brian Green at the International 
ISBN Agency, brian@isbn-international.org

C a l l  F o r  N e w

Consultants & Trainers
CAVAL Training (a service of CAVAL Collaborative Solutions, 
a not-for-profit library consortium) offers specialist training for 
information professionals in Australia, New Zealand & Asia. 
CAVAL Training seeks expressions of interest from individuals 
& organizations suitably qualified to work as casual trainers & 
consultants.

Prerequisites: Certificate IV in Training & Assessment or 
equivalent & tertiary qualifications

Desirable But Not Mandatory: Previous industry experience

A re a s o f  In terest In clu d e :

• Budgeting & Financial 
Management

• Business Competencies
• Cataloguing
• Communications & Marketing
• E-Learning
• Generational Change
• Leadership & Management

• Managing E-Resources
• Managing Tender 

Processes
• Metadata
• Outsourcing of Services
• Strategic & Operational 

Planning

Expressions of Interest & CV:
Training Manager,
CAVAL Collaborative Solutions, 
PO Box 818,
Mango Hill, OLD, 4509 
E: training@caval.edu.au

Enquiries:
Richard Sayers 
P: +61 (0)7 3491 7021 Est. 1978

Travelling  to  Europe an d  lo o k in g  fo r  w o rk ?
T F P L  a r e  l e a d i n g  r e c r u i t m e n t  s p e c i a l i s t s  in  l i b r a r y ,  i n f o r m a t i o n ,  

k n o w l e d g e ,  w e b  c o n t e n t  a n d  r e c o r d s  m a n a g e m e n t

F o r  m o r e  d e t a i l s  v i s i t  www.tfpl.com or c a l l  +44 (0)20 7332 6000
we’re Supporti
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