
Workwatch
New workplace laws
As fo reshadow ed in m y a rtic le  last m on th , the  Federal 

G ove rnm en t has tab led leg is la tion  to  am end na tiona l 

industria l re la tions (IR) laws. The W o rkp la ce  Relations 

A m endm ent (T ransition to Forward w ith  Fairness) B ill focuses 

on a b o lit io n  o f A ustra lian  W o rkp la ce  Agreem ents (AW As) and 

the in tro d u c tio n  o f te n  N a tiona l E m p loym en t Standards.

The proposed N a tion a l E m ploym ent Standards cove r the 

fo llo w in g :

•  M a x im u m  w e e k ly  hours o f w o rk , usua lly  38 hours

• Requests by parents fo r fle x ib le  w o rk in g  arrangem ents

• Parental leave (and related en titlem ents) fo r bo th  parents

• A nnua l leave

• Personal/carer's and com passiona te  leave

• C o m m u n ity  service leave

• Long service leave

• P ub lic  ho lidays

• N o tice  o f te rm in a tio n  and redundancy

• Fair W o rk  In fo rm a tion  S tatem ent

These po in ts  expand on the five  m in im u m  co n d itio n s  set dow n  

under the W orkC h o ice s  leg is la tion  and p u b lic  con su lta tion  

w i l l  take p lace u n til ea rly  A p ril. Further in fo rm a tio n  is at 

http ://w w w .w orkplace .gov.au/w orkplace/publications/  
news

O f p a rticu la r re levance to the lib ra ry  sector are the prov is ions 

fo r fle x ib le  w o rk in g  hours and arrangem ents fo r parents, 

in c lu d in g  expanded parenta l leave. G iven  tha t a large 

p ro p o rtio n  o f A ustra lian  lib ra ry  w orkers  are w o m en  and that 

the profession has a co m p a ra tive ly  high rate o f pa rt-tim e  and 

casual w o rk , the G overnm en t's  proposals co u ld  assist those 

w ith  fa m ily  respons ib ilitie s  w h o  m ay w ish  to  take advantage 

o f the p roposed paren ta l leave rights.

Redundancy and termination payments
D u rin g  m y tim e  w ith  A LIA  there  have been a steady num ber 

o f in qu iries  as to  no tice  periods fo r redundanc ies and 

gu ide lines  fo r ca lc u la tin g  te rm in a tio n  paym ents. U n de r the 

Forward w ith  Fairness proposals, the re  w o u ld  be greater 

consis tency in redundancy arrangem ents and the scale fo r

te rm in a tio n  paym ents w o u ld  be 

as de te rm ined  by the  A ustra lian 

Industria l Relations C om m ission 

in 2004. The revised requ irem ents 

w o u ld  also a p p ly  to  a greater 

num ber o f w o rkp la ces  than 

under W orkC ho ices , as on ly  

em ployers w ith  few e r than 15 

em ployees w o u ld  be exem pt from  

redundancy p rov is ions, in c lu d in g  

grounds fo r redundancy, whereas 

exem ptions c u rre n tly  app ly  

w here there are few e r than 100 

workers.

A t present, co n d itio n s  re la ting  to redundancy are covered 

by the re levant industria l instrum ent, tha t is, c o lle c tiv e  

agreem ent, A W A , in d iv id u a l con trac t o r state aw ard. The 

am oun t o f no tice  w h ich  m ust be given by an em p loye r 

varies, bu t is usua lly  be tw een tw o  to six weeks, w ith  paym ent 

am ounts usua lly  re lated to length o f service.

General exemptions
Some varia tions from  general prov is ions o f the new  leg is la tion  

w i l l  app ly  to em ployees ea rn ing m ore than $100 ,000 , w h ic h  

in the lib ra ry  sector w i l l  m a in ly  be those in sen io r pos itions 

w hose duties have a s ign ifican t m anagem ent com ponen t.

Interim arrangements
In the cu rren t pe rio d  o f trans ition  betw een w o rkp la ce  laws, 

percep tions o f term s and co n d itio n s  w ith in  the labour force 

may becom e b lu rred . It a lso needs to  be restated tha t no t a ll 

w o rkp laces are covered by the Federal laws. Those areas tha t 

w o u ld  be covered by ex is ting  and fu ture  w o rkp la ce  re la tions 

laws are A ustra lian  G ove rnm en t em ployees, em ployees in the 

Territories and m ost w o rkp laces  in V ic to ria .

If em ployers o r em ployees are uncerta in  as to  a p p lica b le  

laws, con tact shou ld  be m ade w ith  the W o rkp la ce  In fo lin e  

on 1300 363 264 o r at the  w ebsite  m en tioned  above. For 

spec ific  lib ra ry  w o rkp la ce  queries, please con tac t m y o ffice

h e a th e r.n a sh @ a lia .o rg .a u  
02 6275 8228

H ea th er N ash  
Industria l A d v iso r
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T e c h  g i r l s  a r e  c h i c ,  n o t  j u s t  g e e k

Sixteen o f the IT industry 's  hottest young 

fem a le  pro fessionals have em barked on 

a m iss ion to transfo rm  the im age o f the ir 

industry  in the m inds o f teenage girls. 

By p a rtic ip a tin g  in the bo ok  Tech girls 
are chic, not just geek, the team o f 20- 

som eth ings, w h o  lo o k  m ore 'Sex and the 

C ity ' than 'Star Trek', hope that they can 

d ispe l the stereo typ ica l im age o f w om en 

in the IT industry.

h t t p : / /w w w . t e c h g i r ls a r e c h ic .o r g

The book is co-ed ited  by G riffith  

U n i v e r s i t y  r e s e a r c h e r  J e n i n e  

Beekhuyzen, w h o  juggles her PhD study 

in to  o n lin e  m usic p iracy w ith  her sm all 

business as a je w e lle ry  designer, and 

Rebecca Dorries, a p ro je c t m anager at an 

in te rna tiona l a irline .

Launched at G riffith  U n ive rs ity  on 

In te rna tiona l W om en's Day, M arch 8 the 

book w i l l  be d is tribu ted  to  h igh-schoo ls 

na tiona lly .
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